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Abstract

The purpose of this study is to investigate the relationship between strategic leadership,
adaptive capacity, innovativeness, and task performance. The research hypotheses and
research model are presented based on the review and discussions of previous studies and
the relationships between these variables are analyzed empirically through structural
equation analysis. As a result, strategic leadership has positively influenced employees’
adaptive capacity, and adaptive capacity has a positive effect on innovativeness and task
performance. Strategic leadership, on the other hand, did not directly affect task performance,
but indirectly affect task performance through adaptive capacity and innovativeness. Based
on these results, it was found that leaders need to improve employees adaptive capacity and
innovativeness in order to raise their task performance. Also, it was also found that adaptive

capacity and innovativeness plays an important role in improving task performance.
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