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A 2Ll =t nERES WA BN oE FFL MAEAE Fs) 2 P
7 Quta BeEt. debs PR FYYALT Y DAy BANN 1§BL]
2w Qo AR ol AFEAL Bate] PFeuA Bk

Z2 ¥ (organizational justice)> Aol &3t 22 Yo AF 37 dloA] THLE
o) AW HE GAT FAA Aol AAEL wgss] Aa =gH Ao, 21
M ANHD Qe RE AL 2 ARl ol A FRA ANHL Aol e
ZAFAAAY] A4S deig. 24 FAHA o]&d ostH, 2 Yol AHEe 848 =
Aol 7led 24749 B B FFo] B2 IdFS v Greenberg(1987)2 =4 ¥
84S AAeE9 2wledder FESAT e 8 (distributive justice)o] 3 2JA}
249 AHS AA HAFHoRE AFHE 95, 3, 23 WA IF 59 ZFHE o
3 Bujel BEste] 2ZFAPYEC] e T ALY HAEES i (Rutte &
Messick, 1995), ®FH A 2}¥ 7 (procedural justice)= H/Fo] ZA = AFEH ST o

3 A" 3PS 2
Z

h(Folger & Konovsky, 1989). wetx Axgg/doldt H Aoy 9
A2y A o] vl 3% E e

,rsh

z2 oMo 344 7HAE g ste A7A=el ok, whef %“ﬁ%ol SASA A5
Ha o Be Ae, 25 A9H AdES % 7LEX]’°“ g 343 s AU
2 7 o]tH(Greenberg,1990; Alexander & Rutherman,1987; Folger & Konovsky,1989; Gordon

Fryxe111989) a8 o]} e AFEL ©@x Aold FEHlo ZAPYES o]EFH O

AT Y-S Wol, HTo= Z7\‘7]v—i} AHHew ddd Hay EAE OE o
:Il"]' MEZ Zdo] sho] AE=EQlar, 1980 d ) FRbol oj=2¥ ¥ JA%(faimess) el
X234 (organizational justice) ]?th Moz gujso] A7t APHojea gt} o]
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A2 Fz7E 22 dAdeHor ggo] wep A9 A A ZFTHLE
kel | ™ol 2H4RE FAesA HJew, FAHLELS © WA A dFE FAs)
71 98kl & A = TH( Y 3], 2006).

Charles & Henry(1995)= ® #3402 ALY F7H F29 371 AF8AA 99
A g, vge M, oA AT &, Al Fh 2H 9 HeEH fd4 T 5
AAE stal At ¥ Sundstroom, Meuse, & Futrell(1990)2 A3 2 © 32 ZHol|A
d adAde Adolsta e, ARSddA e 9o AE, Auls, AR, JaEd s g2 4t
5L Wolsole ARE o, § AR SHdAe ALY S, Fo, A dstn
2 &te AS T3t F2e k. Hackman(1987)S a4, AF3 2 219, 7)1k
A & EAAS oA, AAALAME FEEY A &, AV HAEAS T
=g dulsta, A3 AddAM s dFFARge] FALY sE€S drtvd FAAE F
AE AN g ongdnh AL 29 Fiol § FALY 4FH HAo 34
& F e AERE gudth 4719 ® a34e Hel tis 2YE59 v, Byt of
Yzt € AHE EFAh Steers(1977)= T8 E Atol9 A A B=EED)7F =209
zHEYe] wohal FFs Avk F, FELE] © FEE da 3HAS HEE 2
HH AAle] &3 FAd] A&HAHo R BEYS FUATE Aot

2) B SopMI M Hpe 2HA

il

Cohen & Bailey(1997) ® &3S A4, g4 9 F243 2o ARxdy, ©
A w5, B9, A5 59 =AY, § FALY oA, Ao 2L FALEY P9
Btk B AFdAME Janz, Colquitt, & Noe(1997)¢] A+E & 4 d

Aot gl F REoR PRSI, doe Y50 Azt FHAA °H AH4E, HEE

d Yoz dAsdn. 8 addo] AapEnt ofyzt A wE=et 39 o=

e

4519 Gk T DAY A, FORLSD el WAR AT A sl ey
Y 435 Henderson & Lee(1992)9] A& uigoz © 2&EE9 2, & A9 &40

bl

2 Aosta SAsHa ok 3 =242 24 =99 HEeR "4‘1‘7}%0}‘:} Mowday,

Poter, & Steers(1982)-‘: Z}%‘Qol‘ﬂ' sk fQlo] Apalo] &3 A dis] dviyt A S

7EA AL EFehevt dhe Akdkal FoEth & Aol o2 Ao Aol nigs
4

rl

Sol § BUE A BB AFHEONY A7 weh, | EYE © FHRES] Do) A2
2 2t == gojsus an
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S M A E M3 H2Z

0l

N, oAt & U Jiadol A

BA 9 Azx7E TAAE gigez it B 2AL
H AEA 3005, o] F 22057t 34 Ho 733%Y 3FES UERYon. o
J 1l

E 93] W=
ZT 128 = BN §HoE AYsta HF BEAde 208FE ol&3ith BHNE B
Z 279 SPSS 12.0& o] &3tuth

T & e HAE
A w2t 144 69.2%
o2t 643 30.8%
20t 643 30.8%
A5 30t 11273 53.8%
40tH 329 15.4%
sy & 19273 92.3%
B EEEES 169 7.7%
Abd 1448 69.2%
25 o 2 4873 23.1%
s 16 7.7%
24 e 167 7.7%
iz 27~3% Wkl 803 38.5%
33 ~437 0l 9673 46.2%
473~5% whl 167 7.7%
1d v 169 7.7%
1~3d w\Rk 967 46.2%
5713

3~51 H %k 6478 30.8%
54 o] 324 15.4%

N 208

<E 3-1>0] yehd Ao AY EXE 2wl g3Al 1447(69.2%), 1A 647 (30.8%) 0.2
Yelgton, d3¥s By 200l 647 (30.8%), 30t 1129 (53.8%), 40t 329 (15.4%)°] 1L,
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gH¥z 2y gE 192%(923%), e £ 167 (7.7%) ] XA B AR 1447
(69.2%), t2]487(23.1%), A& 169 (7.7%)-Z YElgtor, % =¥z B 23 v 16
B(7.7%), 2~3% Rl 809 (38.5%), 3%1~4%1 vH 96%H(46.2%),4%~5% Wkl 16™8(7.7%)°]
o 2E&7IPEE BE 1d Rk 16%(7.7%), 1~3d mIRE 96 3~5d HFk 647
(30.8%) 5 ©]4F 327 (15.4%)%= ©] AT

5
2
d
3
fu

of,
—_~
=
o
N
R
\\—/

2. WHo == o

1) =3 ZHN

%2284 4E Greenberge] E5ol e BulgAAY A43440s TRAAT. B
B gAAR HAL AR AFHoR AFHE 97, $7, 24 MY AR 59
ARzl oz e 344 Ao JEE v

(Rutte & Messick, 1995), Az 4L HAdo] AA == HAGdA AMGEH Iz oo ot
A 2tE FAdS 9 stth(Floger & Konovsky, 1989).

z7 3L =A37] 5] Price & Mueller(1986)2] Aol A Euj TAHA AE 57)
T3S, Moorman(1991)¢] Aol AxEF4 A7 70 3 T 1270 £S5 o] &3 A&
ABRE B0 &8t

@ © 2% Brockner, Grover, & Dewitt(1992)¢} HlE]-8(2004)2] =l A

&% TS 7INte g F o) £F2 EH St E4 o] &

B A HE Janz, Colquitt & Noe(1977)¢] 7]&o] wel Ao Beets F 74A =9
07 FEI UF, e HUEC] A4se FHAA | AEEY] 4, © AYe] a&40
= Ao, 29 ® 7ol Akle] &3 "ol tis) driv LARS JHA =738
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Qo1& A x
MNE /A4 J= _—;_(11]1] aon Cronbach’s a
o1 961
ol 244 0J2 928
0J3 881
zx3 0OJ9 847
- 916
2HA HAFEAA OJ6 .832
oJ8 810
a1+ ] (Eigenvalue) 2.892 2.378
FAHELH%) 48.199% 39.638%
ES1 .853
-8EQt ES6 .933
ALgEt ES7 824 833
311+ %] (Eigenvalue) 2.279
FAEAH(%) 75.951%
TP3 969
TP1 .957
g A TP5 917
TP2 915
TP4 874
g a3 TC5 412 .798
g =9 TC3 .794
TC2 .785
TC1 .758
a1+ *] (Eigenvalue) 4.705 2.322
2 E4AH(%) 52.280% 25.801%
(1) 243949 SAET F44 2984 B Q% 24
HA, BB EE HAASH] flete 44 ajEAS HAAEAT B SAWMTE TR L
e FE317] At FAE EX(principle component analysis) S AF&-395 o, 220 A
AR @HEsE 98t H 3] (varimax) S A AT B AFoA e HAE 7]
T2 frgk(eigen value)> 1.0 o], 821 HAX = 040 o3-S 722 AT
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SR EHAE H3E M2Z

°

zx2 A4S A7) st Bl 34732 Price & Mueller(1986)9] Aol 4 571 &
@S, A3 442 Moorman(1991)9] AollA 770 £& & F 1270 3= A o]&3
Atk F 12709 £33 F 6/ £F0] o8 Fxo gA FA HAAHol AAs AL, HFAHO
2 o/ ¥ B4 o83 A APFATe VAR 2709 (@M, dAE
AA)ew FEFAAD AAE oY £FS BAT 23 KMO #2717, Bartlett 734
A A= 1571.801 P(=.000)2 et FAE 6719 32 AR e AP o e
gon, AAHE 6719 F3te] AT A4+ Cronbach’s a 91622 velytth Z+zbe] 1H
S 2. 892(F=48.199), 2.378(F=39.638)% U}E}%t}.

A= Cronbach’s a

.
o
e
k]
Jo
T
rlo
N
)
3
|
_é
&
T
v
o
o
=

() AR5 ¥ AP 4%, @ BY) SAET G4 98N 2 AHE B

o] o] Fxo BA &A HAH AAS}L HFHOE 9
A% A, 2719 ajl(8 4%, ¥ BEY)SE FEEHAT AAE 97
gt A3 KMO#ES 657 Bartlett 7374 HA A= 2690.164(P=.000)2 YEF}

< QRlwAe Hge Ao Z vewth E3 A" oA B3 4l
+ Cronbach’s «=7982 YElgon, zZ}zte] I/ 4.705(F=52.280),
2.322(F=25.801)°] A t}.

7] Aol A Fo WS FBAB/A F4(correlation analysis)S dlE ZA3 <iE 3-3
>3} Zro] uEbyt
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M(SD) 2ol E A AT AA 3§80k g A
wula A 4.26(1.24) 1
A A 4.80(1.03) 0.545(s5) 1
agEok 3.72(.997) 0.373 () 0.442(5) 1
° A3 5.14(1.01) 0.483 () 0.533 () 0.379() 1
g =9 4.40(.712) -0.321 () 0.175(%) 0.235() 0.099

** P<0.001, * P<0.05, N=208

Bl g 2@ AxgAgde ' A 483, 53302 P<0.0019] fold AAAAS U
Wi 9o, ' Edd= EujggAdol -321(P<.001), A& Ado] 175(P<.05)5 YER L
Jetl, T EES @ =doll s Fo FAAAE Hola vk n&ELS ' g7
379(P<.001)9] FHBAE Hola lom, © Eol= 235(P<001)FENA FHBAE B
ojaL 3t

) 7td e HF

WA, ‘Fddel =7 2AITFAE(EMTAEY, AAFTHAE)S © Ao FY
nE Aolgts HEE % &
g Aot BAE 24 :

SYHFe TEHUFY AN 29 253 S AASE BelEg gl 275 AAEAA
o] 3839 ¥Fg Holn Ytk WA A WA SFE 337%S AWt o, ojue] FA
A FoAA Fah2 52.128(p<.001)E2 3 F4jo] &nlES Hola ot
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S M A E M3 H2Z

<E 3-4>xzx3dHdol & MItof olx= F&o e CtEsAEA 2

Mmas Ae | o
A sk AT A% t ;;] R? F
B | ¥xox | ue e
(3) 2.380 281 8.477 .000
1 Ll A A 223 .055 275 4.050 .000 337 52.128***
AxE4 4 377 067 383 5.653 .000
sk p< 001

ek, 7 19 ‘2HF3EAALS © A 9F%S
A, AAeAd BF " Al wFold o] %S vAI dFe] HEA, HE12 A

ST

FAdol =t 2AZPASENTEY, AATES @ 2 R G A
Aoleks HAe AEY) Sstel BulZAAT AATPHL SPNSE FYs] @ 2

Hogo TEHATY AR 249 273 IJAAGTE Tl -592, FAF A
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Investigation of Employment Instability of Adjustment Effect in the

Relation of Organizational Justice and Team Effectiveness

Ho-Young HWANG* - Jae-Kwon YU** - Kang-Su LEE*** - In-Tae CHOI*****
Abstract

This study is designed to examine organizational justice and team effectiveness relation to
employment instability of adjustment effect investigation. Collected data were analyzed with spss 12.0
for windows. The statistical techniques used in this study were descriptive analysis, reliability analysis,
factor analysis, correlation coefficient and regression analysis.

The results of study are summarized as follows: First, Regression analysis of result hypothesis 1,
organizational justice(distributive justice, procedural justice) to affect team performance was judged.
Second, Regression analysis of result hypothesis 2, procedural justice to affect team commitment was
judged, but distributive justice to affect team commitment was not judged. Last, Adjustment effect
analysis of results hypothesis 3, organizational justice among team effectiveness is employment
stability of the adjustment effect was judged.

The practical implications of this study show the following: HR staff, team members work hard for
their team, and organizational commitment in order to form a highly organizational and procedural
justice in the distributive justice, it is important to come to. And Employment instability, team

commitment, or that may affect team performance can be considered.

Keyword: Distributive justice, Progressive justice, Employment instability, Team performance, Team
Commitment
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